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N o v e m b e r  13- 17,2006
Re-Examining Leadership: M alaysian  p e r s p e c t iv e
By Sooi Ling Tan __________________ _____________________
“There is a mysterious energy lying impounded in the connection between voice 
and touch. After all, a leader’s voice is the expression o f one’s beliefs... A leader’s 
touch demonstrates competence and resolve”
(Max De Pree, Leadership Jazz, p. 5)
In June 2005,1 received a letter offering me the De Pree Eagles 
Fellowship. Part of this fellowship required me to participate in a 
monthly tutorial focusing on leadership understanding and devel­
opment with Walt Wright, the director of the De Pree Center. It was 
during these very stimulating and honest discussions that I became 
more acquainted with Max De Pree’s work. As the year unfolded, 
however, I began to notice a growing dissonance within me. On 
the one hand, I was captivated and refreshed by De Pree’s commit­
ment to relational leadership, personal character and theological 
vision as the hallmarks of leadership. On the other hand, I was per­
turbed by the clash of these ideas with my own unconsciously im­
bibed Malaysian values and constructs. I began to wonder whether 
De Pree’s well-founded principles are plausible in Malaysia. Can 
t h e  __ means of leadership be by influence rather
than by position? Can leaders possess a 
clear voice? Do they have the ability 
to connect this voice 
>■- to actions without
compromise in a society with entrenched religious, social and eco­
nomic orders? These were the questions with which I found myself 
wrestling throughout the year.
At the heart of De Pree’s leadership model lay the assertion that 
a good leader is able to ‘connect voice and touch.’ Within this 
simple phrase lay a consortium of dynamics that I found relevant 
for leadership understanding today. First, in a world of competing 
voices, a leader has to possess a clear voice that flows from a set of 
personal values and beliefs regarding areas such as persons, work, 
leadership management practices and types of relationships that 
are grounded in biblical truths. The second dynamic touches on 
the character of the leader. The leader has to have the integrity and 
courage to act in a manner consistent with his/her voice. There is 
a third dynamic that revolves around the ‘connect’ between voice 
and touch, and it is in this place that we often falter. This conflu­
ence is particularly fragile as it is susceptible to the push and pull 
of invisible forces brought about by social and cultural constraints, 
competing leadership 




Continued on page 6
I didn’t know it when we started out, but the decision 
to adopt has changed the way I relate to the world. Seven 
months ago, my husband and I began the long and arduous 
journey of adoption. Prior to this life-changing decision, I 
took pride in my very adventurous and autonomous spirit. 
But with parenthood looming, I have begun to ques­
tion my go-it-alone attitude. As an individual, I can 
afford to learn by trial and error-or at least that’s 
what I tell myself. If I have a problem my action 
steps are as follows:
1. Google it;
2. Buy a book. Amazon’s got a section
for everything; )
3. If all else fails, ask another 
human being for help.
(Okay, so I ’m exaggerating...a * 
little.)
However, as a parent, I do not have 
the luxury to pridefully hide away  ̂
my struggles hoping that some­
one, somewhere has written a 
book on the topic. My 
personal growth is of the
utmost importance and therefore, so is being known at my 
best and at my worst.
In that way, I see parenthood and leadership as one and the 
same. We have been given the unique gift and yes, responsi­
bility, to guide, empower, and facilitate growth in others. So 
why is there always the temptation to pull away, to go-it- 
alone when it comes to our own issues?
Originally, we asked our writers to discuss leader­
ship in terms of what has worked and what hasn’t as 
they have translated knowledge into ministry.
In the wake of Ted Haggard’s very pub­
lic and personal dismissal from the NAE 
and New Life Church, we felt it was also 
appropriate to discuss leadership in terms of 
our own brokenness. Because in the end, 
the broken leader is the only type of leader 
that we can be.
G
J  Michelle Harwell 
/  _  SEMI Editor
We want to hear from  you! I f  you would like to write fo r  the SE M I or respond to something you've read, please contact us at: 
semi-editor@ dept.fuller.edu. A ll submissions are subject to editing fo r  length and clarity.
Leadership and  the [ S m a l l ] Church
By Jim Loduha ‘ S L M I
V -  S  cemectùiÿth&CMKpw
For the past two years, I have been the 
assistant pastor at a small congregation 
here in Pasadena. It began as an internship 
through Fuller, but the church invited me to 
remain there in both a pastoral and admin­




I 0 am, Travis Auditorium
Mark Lau Branson, will speak on the theme of economic justice.
Fuller Homelessness Forum 
7 pm, Travis Auditorium
Thursday November 16th
A Hotel Workers Panel 
I pm, Geneva Room
Hear from workers themselves about the struggles of the LA 
Hotel Worker Campaign for better jobs/justice at work.
Tuesday November 2 1 st
An Immigration Forum 
12 pm, Payton 101
Led by Dr. Juan Martinez, Fuller director of Hispanic Ministries
that leading entailed preaching strong, edi­
fying sermons, providing guidance for the 
various programs, and basically making 
sure that the flock was being tended to in a 
healthy manner. Of course, those are essen­




tion would probably 
not be instructed how 
the ways of the Lord 
and the situation of 
their lives intersect. 
Without guiding 
the programs of the 
church, there would 
be few goals and little 
vision to carry them 
through week after 
week. And obviously, 
a leader needs to be a 
caring shepherd help­
ing people walk the 
narrow path during 
this thing called life.
I have learned that 
those first presupposi-
Continued on page 6











Paul Weston Blakesley 
semi-ads@depLfiiller.edu
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community by Student Life and Services, Fuller Theo­
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When previews for Borat hit theatres, 
half of every theatre didn’t know why the 
other half was cheering. 
But that excited half of the 
theatre knew about the Sa­
cha Cohen character from 
HBO’s Da Ali G Show in 
which Cohen plays not 
only Borat but the alter 
egos Ali G and Briino. 
Borat: Cultural Learn­
ings o f America for Make 
Benefit Glorious Nation o f 
Kazakhstan is a film that 
holds to the true mean­
ing of comedy: nothing’s 
sacred and everyone’s a 
target.
Borat is a mocumentary 
with the fictional plot of
Dear SEMI,
I would like to sug­
gest that a new group 
be formed in the Fuller 
community: Husbands 
Who Support Women in 
Ministry. We have an 
existing group for the 
wives of men in ministry, 
but the needs of the two 
groups are somewhat dif­
ferent. As women enter 
“forbidden” territories, 
this brings their men into 
unchartered territories.
A pastor’s wife is a 
role that’s not typically 
challenged. A pastor’s 
husband still has a new ring to many peo­
ple’s ears. Even as women face special 
challenges in ministry, men who stand 
alongside women face special chal­
lenges. As a typically egalitarian school, 
Fuller needs to commend and walk 
alongside women’s families as they fol­
low God’s calling on their lives. Such a 
group could educate men on how to an­
swer others who challenge them about 
their wives’ ministries (giving them a 
biblical basis to show others), teach 
them about the special challenges their 
wives face in the pastorate and how to 
give women their support, open discus­
sions about men’s self-identities when 
their wives answer a calling to ministry, 
build fellowship and community among 
ministers’ husbands, and show support 
to women in our community by car­
ing for those they care about most. It 
could also educate all Fuller men, single 
and married, about ways that they can 
more adequately support the women on 
our campus and respect their ministries. 
Implementing such a group would show 
the strong support Fuller has for women 
in ministry. So Fuller men, this is your 
call! Husbands, form such a group and 
show support for Fuller women and 
each other in the process!
Sincerely, 
Laura M. Rector, MDiv. 
(a single student)
Kazakh journalist Borat Sagdiyev’s explo­
rations in American culture. After an intro­
duction of Borat’s life in Kazakhstan with 
his prostitute sister and rapist neighbor, 
Borat begins his journey in New York City 
and eventually makes his way through the 
back-country of America to California—in 
search of his newfound love, Baywatch’s 
Casey (Pamela Anderson). Borat’s journey 
takes him through New Yorker hospital­
ity, rodeo life, urban culture, charismatic 
churches, feminism, politics, southern table 
manners, and how to tell a joke.
Borat is a movie with a lot of baggage 
around it. After Cohen hosted the MTV Eu­
rope Music Awards, the Kazakhstan gov­
ernment responded to Cohen’s character 
with threats of lawsuits, banning his web 
site, and starting campaigns to develop a 
different image of Kazakhstan-as opposed 
to Borat’s anti-Semitic, womanizing, and 
simple-minded character.
While Borat may demean Kazakh cul­
ture, the film does also offer a unique cri­
tique on white American culture. Borat tries 
to meet new people in New York only to 
have them run from him, curse at him, and 
threaten to beat him up. At a rodeo, a cow­
boy tells Borat to shave off his mustache so 
he looks less like a Muslim terrorist and not 
to kiss people on each cheek (something he 
does to everyone) because—according to 
the cowboy—only homosexual people do 
that. Another painful part occurs when Bo­
rat catches a ride with some frat-brothers
[ c T O J Ü l
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who, in a drunken state, tell Borat that mi­
norities have all the power in America and 
white people are defenseless. Borat later 
finds himself at a charismatic church where 
he witnesses speaking in tongues and the 
power of the Holy Spirit compells him to 
fall to the ground—though he is confused 
as to why.
Based on previews, Borat may look like 
it wouldn’t hold laughs throughout the en­
tire film—but there are enough different 
jokes that kept the theatre going through­
out the entire film. The film’s roots are in 
stabs at Kazakhstan, Jews, and America. 
Cohen’s character is quite slow and most 
jokes revolve around his lack of common 
sense. Further, it is difficult to tell what is 
staged and what are real. Many of these in­
teractions are painful to watch as the people 
Borat meets reveal a side of America many 
hoped was no longer in existence: homo- 
phobic, racist, aggressive, impersonal, and 
narcissistic. But most likely his interactions 
are real. The fight Borat has with his only 
traveling companion Azamat Bagatov (Ken 
Davitian) and the scene with Pamela An­
derson were probably staged while events 
such as interviews with feminist scholars, 
politician Alan Keyes were most likely im- 
prov situations.
Borat is a controversial movie to which 
one can respond in several different ways: 
It can be avoided for its over-the-top rep­
resentation of a country that would appear 
unhappy with its newfound publicity; it can 
be watched with discretion and enjoyed for 
the stabs at the far-too-content privileged 
class of American culture; or it can be 
watched and laughed at for the situations 
that are funny within the film.
Tim is a 2nd year MAT 
student learning about 
film, pop culture, and so­
cial justice. He’s the wor­
ship leader at MosaicRC.
When not learning about 
theology and culture, 
working with a worship 
team, or pouring coffee, he spends most o f his 
time avoiding sleep, watching Battlestar Galác­
tica, and vegging out with his friends.
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O n l y  H u m a n :
A  R e s p o n s e  to  the  T ed H a g g a r d  C r i si s
Ted Haggard is rapidly becoming a house­
hold name. In 2005, TIME magazine named 
him one of America’s 25 most influential evan­
gelicals, citing Haggard’s participation in the 
weekly “conference calls with West Wing staff­
ers.”1 Earlier this year, Haggard appeared on movie 
screens across America as one of the featured evan­
gelicals in the documentary “Jesus Camp.” By far the 
most significant publicity boost for Haggard has come 
by way of the unsavory press coverage the for­
mer megachurch pastor and 
president of the National 
Association of Evangeli­
cals has received in recent 
weeks.
B y Maria Doerfler
/Vi-.-J
4
entry4-occurred well within the lifetime of most Fuller students. 
By the same token, stories of egregious temptation, sexual or 
otherwise, and of holy men and women succumbing to it 
proliferate amongst the earliest Christian writings. The 
writings of the third-century desert fathers abound with 
the tales of ascetics and other spiritual athletes who 
“fell” despite leading lives of extravagant solitude 
and devotion; what makes us think that contempo­
rary Christian leaders, immersed in the wheeling 
1 and dealing of politics and commerce, will be able 
to withstand their demons any 
better?
More importantly, perhaps, 
V m V IflM l ! Scripture makes it abundantly 
clear that Christians have but
The country that created the likes o f Superman and Captain America 
is unsurprisingly also the country that has birthed a series o f Christian 
superheroes, complete with fan-clubs, entourages and self-styled images 
as defenders o f truth, justice and the American way.
For those who have spent the last fortnight under a rock or in 
frantic preparation for a midterm exam, in early November, Hag­
gard was accused of having maintained a protracted sexual rela­
tionship with Mike Jones, a male escort in Colorado. Haggard, 
Jones alleged, had been taking advantage of his services on a regu­
lar basis for three years, also purchasing and consuming metham- 
phetamine in the process. Haggard, in turn, conceded that he had 
received a massage from Jones and had on one occasion purchased 
“meth,” but had discarded it promptly. Between these two poles 
flourishes a swamp of speculation, partially failed polygraph tests, 
Haggard’s original denial of ever having encountered Jones, and 
evangelical leaders’ going on record to express concern for their 
disgraced colleague. Prominent evangelical leaders declared them­
selves “alarmed” at the possibility of an illicit relationship,2 while 
a former colleague of Haggard’s at New Life Church described the 
congregation’s reaction as “sadness and surprise. ”3 
Yet while sadness is certainly warranted, surprise, shock and 
alarm-the emotions the media have most commonly associated 
with evangelicals’ response to the unraveling of one of their lead- 
ers-make little sense. For one thing, Christians might take their 
cue from history: The recent wave of Christian televangelist scan- 




one high priest who was tempted in all things like we are-yet did 
not sin.5 The parade of cautionary examples of eminently tempt- 
able biblical leaders stretches from rebellious Aron to conspira­
torial Zimn; when former U.S. President Clinton analogized his 
sexual indiscretions to King David’s tryst with Bathsheba, part of 
his intended message was surely that Christians ought not to ex­
pect current leaders to be any less susceptible to sin than one of the 
finest examples of leadership in the Old Testament.
What then continues to move Christians to marvel at sinners’ 
stubborn tendency to fall into sin? Part of the answer surely lies in 
the very human desire for concrete, tangible, telegenic leadership: 
The Israelite’s yearning for a king and the Corinthian Christians’ 
brush with a church-split over issues of leadership6 provide context 
and a regrettable pedigree for the factitiousness and—let us confess 
it-personality cult that characterizes much of evangelicalism. Part 
of me, writing as an outsider, admittedly also suspects that the ten­
dency towards hero-making (and, in due time, hero-discarding) is 
particularly pronounced in American circles. The country that cre­
ated the likes of Superman and Captain America is unsurprisingly 
also the country that has birthed a series of Christian superheroes, 
complete with fan-clubs, entourages and self-styled images as de­
fenders of truth, justice and the American way.
4. http://en.wikipedia.org/wiki/Christian_televangelist_scandals
5. Hebrews 4:15.
6. C f l  Cor 1:12!
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Over the last three years at Fuller, as I ’ve prepared to be a pas­
tor, I’ve connected on many levels with Henri Nouwen’s model 
of the “wounded healer.” At Fuller, we represent a wide range of 
nationalities and denominations. The one thing we share in com­
mon, however, is that we are all wounded; it is impossible to deny 
our brokenness. For some, the wounds are small and heal within a 
matter of days or weeks. For others, however, the wounds are deep 
and take months, years, or even a lifetime to heal.
I have seen people in leadership positions desperately, but un­
successfully, trying to cover up their wounds. They fear exposing 
themselves; if anyone saw beneath the surface, then surely they 
would be removed from leadership. Covering up our wounds, 
however, is by far the worst thing that we as Christian leaders can 
do.
The most successful leaders are the ones who admit that they are 
wounded. They do not try to deny who they are, or where they’ve 
been. We minister as Christians out of who we are. And whether 
or not we want to acknowledge our wounds, they exist, and they 
affect our ministry. When we acknowledge our wounds, and allow 
God to begin the healing process, our wounds can have a positive 
rather than a negative effect on our ministry. When we acknowl­
edge our brokenness, we can move from simply being wounded to 
being wounded healers.
Since the first piece to being a wounded healer is admitting that 
we are wounded, it is necessary to take the time to discover our 
wounds. We must be honest with ourselves in acknowledging 
those wounds and discovering how deep they go.
Simply admitting our woundedness does not, however, make us 
leaders. We must seek God’s healing touch for our lives. This will 
look different for each one of us. For some, it might mean seek­
ing reconciliation with another person or it might mean finding a 
counselor or a spiritual director to guide you through the healing 
process. It could be as simple as taking a much-needed vacation.
The losers, oddly, are not merely the believers who suffer the 
disappointment and betrayal of watching their heroes deflate under 
the intensity of the spotlight, but also the sinners-tumed-icons. Re­
gardless of one’s assessment of Haggard as a person, theologian, 
or leader, his candid self-assessment in the letter of apology he 
addressed to his church after his firing is heartbreaking: “Through 
the years, I ’ve sought assistance in a variety of ways, with none of 
them proving to be effective in me. Then, because of pride, I began 
deceiving those I love the most because I didn’t want to hurt or 
disappoint them. The public person I was wasn’t a lie; it was just 
incomplete. When I stopped communicating about my problems, 
the darkness increased and finally dominated me. As a result, I did 
things that were contrary to everything I believe.” At the height of 
his worldly, political success, Haggard found himself trapped in 
the snare of his own image.
In the Roman Empire, a conquering military commander of ap-
For each of us though, it means coming to the foot of the cross, 
and laying our broken, wounded selves honestly before God. It is 
only then that healing truly begins. I recently found a bookmark 
with the following words: “Setting her empty bucket down, she 
turned towards her joy. Now she had both hands free to grasp it.” 
When we recognize our woundedness, we can set down our empty 
buckets and God can begin to fill us and bring healing to our lives. 
When we have an empty bucket we have nothing to give others. 
But when our hearts and lives our full, we are able to minister out 
of the overflow of our own lives.
God will not disappoint you. God desires for us to be restored. 
Yes, it is true, that healing may not always come on our timeline, 
or in the way that we think it “should” happen. The key is that we 
must be willing and trust that God knows better than we do what 
we need.
A true leader, however, is not just satisfied with their own per­
sonal healing. A true leader heads out into the world, allowing 
God’s light to shine through their wounds. Nouwen describes this 
by saying that a minister is the one who “puts his own search at the 
disposal of others.”
The most important thing for us as Christian leaders to remember 
is that we are broken vessels. We cannot, out of our own strength, 
talents, or abilities, help others. Only when we admit our weak­
nesses and allow God to heal us can we hope to be leaders. The 
healing process is not always quick or easy, but I guarantee, it’s 
worth it. The first step is simply setting down your empty bucket.
Sophie is one o f he chosen few  that can see the light 
at the end o f the academic tunnel. When asked what 
she would be doing with her spare time, she re­
sponded. “Collecting bookmarks, o f course!” Her 
favorite one so far? That would be the Precious Mo­
ments one that says “Smile, God Loves You!”
propriate rank upon his return to Rome was received with accolades 
akin to those contemporary Hollywood greats and star athletes 
might expect. Yet throughout his triumphant entry, the victorious 
officer would be accompanied by a slave tasked specifically with 
whispering into the hero’s ear: “Memento mon-remember that 
you are mortal.” A vision of leadership that dispenses with this re­
minder of a leader’s mortality—and, we might add, sinful nature—is 
surely one that does not deserve to be called “Christian.”
Maria is a recent Fuller graduate who was ruined 
fo r  Christian leadership in the process o f reading 
the book o f Jeremiah fo r  a course on the OT Proph­
ets. She’s currently working on becoming a better 
follower.
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Small Church Continued from page 2
tions are only the very basic facets of lead­
ership in a small church (or in any church, 
for that matter). The problem with my ear­
lier presuppositions about leadership is that 
they mostly focused on my job duties, and 
making sure that I was doing everything ef­
ficiently and effectively. Being in a small 
church has opened my eyes to the fact that 
the conception of the church as a business 
is one of the greatest tragedies we face to­
day. Yes, the church should be efficient and 
well organized. However, the church more 
than any thing else, is the place where peo­
ple can come and experience life transfor­
mation through the grace and power of the 
Spirit of God through Christ. Accordingly, 
as a leader in the church, I have come to 
believe that, above all other things, lead­
ership is about serving God as a shepherd 
(with Him as our great shepherd), walking 
with the flock through the transformational 
process of becoming mature followers of 
Christ, and being filled with the fullness of 
God (Eph 4:12-13). This is spiritual lead­
ership, and it was the model of leadership 
played out in the ministry of Paul.
Perhaps the following apply more in the 
context of a small church, but they ought 
to be lessons for any and all church lead­
ers. The church is a family; leaders need to 
lead in a relational, family-oriented man­
ner. People in a small church have much 
easier access to the pastor or other leaders, 
creating a relational-based ministry rather 
than a management-based ministry. Please 
understand that a more managerial method 
is needed in a larger congregation. The dif­
ference in the small church is that the pas­
tor is like a parent who sits at the dinner 
table and answers questions in a congenial, 
almost informal, conversational manner.
In the small church there is more of a 
mutual dialogue and exchange of ideas, 
rather than having a pastoral team teach 
the decisions of the leadership staff. Along 
with this, leaders in the small church need 
to have a deep understanding of cultural 
issues, so that one not only can act as a 
bridge between church and culture, but in 
conversation about responding biblically to 
questions as well.
Small churches have programs, but are 
often on a dramatically smaller scale than 
larger churches. A small congregation 
needs leaders who will serve them directly, 
not through the auspices of a finely crafted 
program. A leader who is not personable
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and approachable, or who does not have 
hands-on spiritual guidance will not sur­
vive in a small congregation. The leader 
needs to be open and vulnerable. Programs 
basically are a means toward interaction on 
a highly personal level, not vehicles to con­
vey knowledge.
On the end of policy in the small church, 
be prepared to formulate church procedure 
as a family. Decisions are a congregational 
thing, not a leadership thing. From decid­
ing in which room to have coffee, to which 
mission project to spend thousands of dol­
lars, decisions are made relationally. In 
terms of budget, the smaller the congrega­
tion, the more open the budget is and the 
less secretive it is to all.
In the end, the small church leader needs 
to be vulnerable, open, relational, easy-go­
ing, focused, patient, loving, thorough, and 
detailed. A small church leader needs to 
be organized, efficient, able to multi-task, 
conversant with faith and culture, and have 
answers and questions. Above all, the small 
church leader needs to be Christ-centered 
and sincerely devoted to growing in his/her 
faith. If these characteristics sound univer­
sal, good. They should be.
Jim is a 4th year MDiv 
student with a concentra­
tion in Christian Forma­
tion and Discipleship. Be­
ware, Jim has sometimes 
been known to “act out.”
M alaysia Continued from page 1
Let me elaborate with one example. A 
core value that De Pree upholds is that of 
the authenticity and worth of persons. He 
draws from the biblical concept that each 
person is made in the image of God. This 
value invariably impacts various aspects of 
leadership. It leads to first, an approach of 
management that is inclusive and second, a 
style of leadership that is participatory. The 
premise is that each person has the right 
and duty to influence decision-making and 
to be involved in the running and manag­
ing of the organization at some level. Third, 
the goal of leadership development focuses 
on ‘who we intend to be’ rather than ‘what 
we intend to accomplish.’ Walt Wright ac­
cents this priority further by proposing that
mentors are to encourage leaders to reflect 
on who they are (pace), what is important 
(journey) and how they are shaping the cul­
ture of their organization (relationship).
Let’s bring this model of leadership to 
the Malaysian church. Undeniably, the bib­
lical concept of persons cannot be refuted. 
Alas, the practice is elusive as it contradicts 
the Malaysian social view of persons and 
community. Malaysian traditional values 
are anchored around the family and places 
the community’s interests and common 
good above the individual’s. Herein lies the 
discrepancy. While De Pree upholds the au­
thenticity, rights and values of the individ­
ual, Malaysian values promote communal 
interests above individual rights. The view 
is that a person is not bom with individual 
rights but with duties to family and com­
munity. As such, steps are taken to maintain 
and preserve harmony in the community, 
often at the cost of negating an individual’s 
rights. Leaders are trained with the goal to 
‘accomplish’ rather than ‘to be.’ At this 
point, I would like to clarify that I believe 
that this focus on community is very valid 
and there is much to learn from it.
In light of the above discussion, I would 
conclude by emphasizing a need to recog­
nize and address the forces that impact the 
‘connect’ between voice and touch. Ma­
laysia is a multi-ethnic and multi-religious 
country. And although there are strident ef­
forts made to preserve harmony, there are 
prevalent religious and ethnic tensions that 
threaten the stability of the country. How 
then would a Malaysian Christian leader 
find his/her voice, make promises, and 
fulfill these promises under these complex 
circumstances? How do Christian leaders 
protect and advocate for Christian inter­
ests while demonstrating respect for other 
religions? How do Christian leaders stem 
efforts that curb the religious rights of 
non-Muslims without incurring severe re­
prisals? I do not have the answers, except 
to say that these times call for leaders who 
have the integrity to speak clearly and to 
act boldly in the face of rising adversity. 
And while I may have more questions than 
answers, I believe Max De Pree has given 
me a good push in the right direction.
Sooi Ling is a third year 
PhD student in the School 
o f Intercultural Studies. 
She is an introvert with 
bursts o f extraversion.
Fuller Homelessness Forum 
Wed, Nov. 15, 7pm, Travis Auditorium 
Have you ever been unsure how to act towards the 
homeless around campus? Are you confused as to why 
someone could be homeless in the United States? This 
Forum is dedicated to educating the Fuller community 
about the causes of homelessness and how Fuller stu­
dents can get involved to address the individual and 
systemic needs of the Pasadena Homeless population.
Ministry Enrichment Seminar
Skills for Missional Leadership
Thu, Nov. 16 ,6pm-8pm, Geneva Room
Rev. Elmarie Parker, Presbyterian Pastor will present.
Friday Night Music
Fri, Nov. 17, 7pm Coffee by the Books
He’s so dreamy! The one and only Matt Anderson will
rock the house!
SOP Free Therapy
The School of Psychology is offering free individual 
therapy to a limited number of students and their fam­
ily members on a first-come, first-serve basis. Therapy 
is provided by supervised students earning a doctoral 
degree in clinical psychology. Ideal for relationship is­
sues, life transitions, personal growth, stress, sadness, 
anxiety, self-esteem, and identity issues. Duration 
of therapy will be determined by need, limited only 
by the duration of the academic year. For more info, 
contact Fuller Psychological and Family Services at 
584.5555.
Tickets to Amusements Parks 
Student Life and Services sells tickets to Disneyland 
($50 adults, $45 for children 3-9), Universal Studios 
($35), and Legoland ($34). Call 584.5435 for info.
Integrational Small Group
Do you have the heart to integrate psychology, mis­
sions, and theology? Do you care about the mental 
health and spiritual needs of missionaries? Join a 
community of students every other Thursday night 
for thriving discussion and fellowship. For time, 
location, and speakers, contact Jeff Simons (buck- 
rogers@cp.fuller.edu) or Hana Shin (hana_shin @ 
cp.fuller.edu).
The 19th Annual Hispanic Summer Program 
HSP is an ecumenical program in theology and reli­
gion. Two weeks of study and fellowship with His­
panic peers from June 16-29 at Duke Divinity School 
in Durham, NC. Financial aid will be available to 
cover part of the expenses for travel, room, meals and 
tuition. Applications completed before January 31 
will receive special consideration. To obtain an ap­
plication and for more information, please contact the 
Hispanic Church Studies Department at 584.5586.
The Primitivo and Pilar Scholarship 
Announcing the Primitivo and Pilar Scholarship for 
pastors and leaders working with the Hispanic com­
munity. To apply 




ies Department at 584.5586. The deadline to apply is 
January 11.
F O R  W O R S H IP . TH EO L O G Y . A N D  T H E  A R T S
www.brehmcenter.org
W arning:
Con Artist Returns to Fuller
Come see a Special Presentation for the Fuller Community o f
Grace
a play by Craig Wright 
Produced by the Furious Theatre Company 
At the Carrie Hamilton Theater
(upstairs at Pasadena Playhouse)
The play runs until Dec. 2nd. Tickets are $10.
For More Information See Review in the SEMI Week 7
Join us for:AIl-SeminaryXfig 'tö jM vJ 
week on Wednesday,: Novempm&n at 





Please be on the lookout for a white male in his late 50’s-mid 60’s, 
between 5’ 10”-6 ’0”. He has thin gray hair, blue eyes, a pudgy face, thin 
eyebrows, a stocky build and weighs 280-300 lbs.
This person approaches people at Fuller, engages them in lengthy 
theological conversations (he knows the Bible well) and asks them to 
prove their faith through acts of trust. At some point, he tries getting 
people to go to their bank and withdraw money. He is very manipulative 
and can become intimidating. He seems to target people who appear to 
be international students, and it is possible he may have one or more 
accomplices. Seminary members are advised this person’s sole interest 
is in their bank account, not their faith.
1. Never give your bank information to strangers, withdraw money 
for them or allow them to accompany you to your bank.
2. Avoid lengthy conversations with strangers, especially when they 
become manipulative.
3. Do not hesitate to leave immediately anytime you feel uncomfort­
able or suspicious. Move as quickly as possible to a safe place.
4. Report without delay any suspicious persons to the Pasadena Po­
lice Department at 744.4501 and Campus Security at 584.5444. If you 
feel threatened, call 911.









The Services section o f  the SEMI is fo r  announcing services and events not offered by Fuller. Individuals are personally responsible fo r  evaluating the quality and 
type o f  service before contracting or using it. The SE M I and Student Life and Services do not'recommend or guarantee any o f  the services listed. M.
______________'________________________________________________________________________' ______________________________________________________ ________________ - ' ■ ~ '' ’ ___________________________
S e r v i c e s
Massage Therapy. Serving the Fuller community: 
Susan Young, nationally certified massage therapist. 
Affordable rates and close to Fuller campus. Massage 
is good self-care! Please call 296.3245.
Auto Repair. Engine repair, tune-ups, oil change, 
brakes, batteries, etc. Complete service. Hrant Auto 
Service. 1477 E. Washington Blvd, Pasadena. Call 
798.4064 for an appointment.
Auto Collision Repair. 5 minutes from Fuller. Owned 
by family of Fuller graduate for 25 years. Discount! 
Columbia Auto Body. 323.258.0565. Located at 1567 
Colorado Blvd. in Eagle Rock.
Pasadena Tire. All major brands. New/used tires, 
alignment, brakes, struts/shocks. 1070 E. Walnut St. 
795.7240. Mon-Fri 8-5:30, Sat-8-1.
J&G Auto Service. Complete auto repair. Brakes, 
tune-up, mufflers. Certified Smog Station. 1063 E. 
Walnut St. 793.0388. Mon-Fri 8-5:30.
Rings, Diamonds, and Things! Walter Zimmer Co. is 
a jewelry design, manufacturing, and repair business 
founded in 1917 and located in the jewelry district 
of downtown Los Angeles. Owner Mel Zimmer is a 
longtime member of Glendale Presbyterian Church. 
Because of our appreciation of Charles Fuller and the 
Seminary, we consider it a privilege to serve Fuller 
students. Phone Mel’s son Ken at 213.622.4510 for 
information. Also visit our website: www.walterzim- 
mer.com.
Psychology Research Problems Solved! Fuller SOP 
PhD alumnus with 20 years experience as a statisti­
cian for thesis and dissertation consultations. Worked 
on hundreds of projects. Teaches graduate research 
courses. Designing “survivable” research proposals a 
specialty. Methods chapter tune-ups. Survey devel­
opment. Provides multivariate data analysis using 
SAS or SPSS. Statistical results explained in simple 
English! Assistance with statistical table creation 
and report write-up. Final oral defense preparation. 
Fuller community discounts. Call for free phone con­
sultation. Tom Granoff, PhD. 310.640.8017. Email 
tgranoff@lmu.edu. Visa/Discover/ MasterCard/ 
AMEX accepted.
Sex Addiction Therapy group for men recovering 
from sex addiction: facilitated 
by Sam Alibrando, PhD. For - :s s s s ^ .- 'T  ■ 7
more information, please call
577.8303.
Interpersonal Therapy 
Group. For men and women 
interested in an intensive 
growth experience: facilitated 
by Sam Alibrando, PhD. For 
more information, please call
In terested  in one-on one 
Spiritual Direction?
C A LL W IL  (6 2 6 -3 18 -6 6 9 6 ) 
TO SET UP AN APPOINTMENT
577.8303.
Health and Dental Plan. 
Non-profit ministry offering 
a low cost health and dental 
discount plan for everyone. 
Includes entire household 
$11.95 - $59.95. Call Pat at 
626.975.1651 or www.ameri- 
planusa.com.
Session Hours: Tuesdays, 4-8 pm
Office is close to Fuller Seminary
&
F U L L E R
Now Hiring. Opportunity 
to become a fashion director 
showing beautiful jewelry. 
Make $200-$400 per week 
PT. Call Pat at 626.975.1651 
or www.myparklane.com/ 
pvela
TH HO LOGICAI SEMINARY
Copy Services
Need Copies?
40 copies no minimum 
590 or less for Color Copies
Fundraising. Would you like 
to have a successful fund rais­
ing event at your church or 
ministry at no cost to you? 
Your organization will receive 
100% of the proceeds. Call 
Pat @ 626.975.1651 www. 
myparklane.com/pvela
Piano Lessons. Want to learn 
to play the piano or improve 
your current skills? Contact 
Allison Norton, Fuller stu­
dent and accomplished piano 
teacher. Special Fuller rate. 
nortonpiano.com
Thinking of Buying or Sell­
ing a Home or other real 
estate? Call Fuller alumnus 
David Tomberlin at Sun Coast 
Real Estate at 590.1311.
Send/Receive Faxes
626.795.1936
Scan Bind E -Files CD Copy
493 East Walnut Street 
Next to the Fuller Bookstore 
Parking Lot




___ MY GRACE PASADENA
)\ P A T  V E L A  Join us Sundays at 4:30pm
t (626) 975-1651 Gathering followed by Q & A discussion
Q & Atopic: What will a missional church look like in Pasadena'l pvela@myparklane.com
; 18760 E. Amar Rd. #116 
! Walnut, CA 91789
Shop w ith me at: 
m yparklane.com /pvela
Meets at Throop Unitarian, 251S. Los Robles Ave.
For additional gathering times visit gracepasadena.com
Grace Pasadena is a PCA church plant and part of the Redeemer Church Planting Center, N
I
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